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AUA Staff Liaison Adriene Williams 
 
Chair   Matthew Christman, MD  
 
Vice Chair  Sero Andonian, MD 
 
Terms of Office  Members have a two-year term (renewable once). 
   Vice Chair is a one-year term and then ascends to Chair for a one-year term. 
  
Mission Statement 

The Young Urologists' Committee considers subjects and topics of concern to young urologists and 
addresses their membership issues.  

 
Committee Makeup 

A "young" urologist is defined as one who is no more than ten (10) years out of residency.  An 
additional three years is permitted (up to 13 years) to allow for fellowships that are continuous 
after residency graduation.  The Committee is comprised of the Chair, Vice Chair, one member 
appointed by each AUA Section, one Doctor of Osteopathy (who has completed a D.O. residency 
program in Urology) and one active duty Military Urologist (appointed by the Society of 
Government Service Urologists).  The Vice-Chair is selected from the current committee members 
and also serves ex-officio as the Public Policy Council liaison, and then ascends to the position of 
Chair for an additional one-year term.  In addition, the committee also has the following non-voting 
ex-officio positions:  Residents Committee Liaison held by the Residents Committee Vice-Chair, 
American College of Surgeons (ACS) Liaison held by the ACS Advisory Council for Urology-Young 
Fellow Representative and AUA representative to the American Medical Association Young 
Physicians Section. 
 

Committee Meetings 
The committee meets yearly at the AUA Annual Meeting and holds 4-6  teleconferences annually. 

 
Time Commitment  
Chair:   50 hours per year 
Vice Chair:  40 hours per year  
Member:  25 hours per year 

 
Qualifications/ Responsibilities 
Chair: The Chair should have exceptional skills in organization, communication, and leadership and be 

available four to six hours per month for conference calls and correspondence. The Chair will 
oversee recommendations to the Board of Directors on subjects and topics of concern to young 
urologists and their membership issues.  The Chair will attend, organize and direct committee 
meetings, either in person or via teleconference, including the yearly meeting held during the AUA 
Annual Meeting and  4-6 teleconferences throughout the year.  The Chair will also approve final 
content review for any edits and/or additions to the Committee’s community, webpages, and 
promotional materials that includes his/her elctronic signature.  He/She will also encourage new 
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projects for the committee to pursue.  The Chair will also serve as a member of the AUA Education 
Committee. 

 
Vice Chair: The Vice Chair should have exceptional skills in organization, communication, and leadership and be 

available three to four hours per month for conference calls and correspondence.  The Vice Chair 
will also serve as the Public Policy Council (PPC) Liaison and will be responsible for bringing any 
issues and concerns young urologists have about health policy to the committee.  He/She should 
also plan to participate in the two-yearly conference calls held by the PPC as well as in-person 
meetings held at the fall Health Policy Council meeting, AUA Annual Meeting and attend the 
Urology Joint Advocacy Conference. 

 
Members: Members must demonstrate a willingness to serve on the committee and the desire to assess and 

address the needs of young urologists. Members should be available to provide assistance on 
projects undertaken by the committee.  They are expected to  provide recommendations on 
subjects and topics of concern to young urologists to the AUA Board of Directors while addressing 
their membership issues.  Members actively participate in the formulation, organization and 
production of the annual Young Urologists Forum held at the AUA Annual Meeting as well as their 
individual YU Section events.  They are each also responsible for providing necessary content and 
updates for the Committee’s online community and other resoureces as directed by the Chair.  

 
Recent Accomplishments (2016) 
Mentoring Programs – Immediate past Chair Dr. John Lam, implemented two new mentoring programs.  The first speed-
mentoring event for residents and fellows was held at the AUA2017. Past and current YUC members, AUA Leadership 
Program graduates and other young urologists served as mentors on a variety of topics from finding a job out of residency 
to being a surgeon parent.  In addition, a yearlong mentoring program was introduced at the YU Forum, which allowed 
Senior and Active members of the AUA to have 1 on 1 mentoring relationships with Young Urologists.  
   
Young Urologists Online Community– This private community continues to serve as a valuable tool for Young Urologist 
members.  There has been a fair amount of participation from members who are seeking advice on a range of topics from 
compensation to difficult clinical cases.   
 
Young Urologists Forum – Dr. Robert Cerfolio, a world-renowned thoracic surgeon, was the speaker for the 2017 Young 
Urologists Forum.   His talk, “Work-Life Balance and Pursuits of Meaningful Metrics”, focused the necessity for 
surgeons/physicians to evaluate and make adjustments on a regular basis so that both work and life are managed 
successfully.  
 
Young Urologist Transition Manual -- The 1st edition of the transition manual was published and printed in 2016. The 
electronic version, which is also available on AUAnet and the YU community, was updated in 2017 to include additional 
sections on RVUs and work/life balance.  
 
Survey for wellness/burnout amongst urology residents, fellows, and young urologists-- Burnout and issues related to 
work-life balance seem to be increasing among physicians in many specialties. This survey was created in collaboration 
with the Residents and Fellows Committee and these same groups to determine the prevalence of wellness and burnout 
and to identify factors related to resilience.  


